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6.	� Is there a mechanism available to receive and redress grievances for the following categories of employees and 
worker? If yes, give details of the mechanism in brief.

(If Yes, then give details of the mechanism in brief)
Permanent Workers Yes.

An online grievance redressal mechanism is available for permanent 
employees and workers. The system is designed to redress the grievance 
within a defined timeline of 14 working days. The grievances are resolved in 
a fair and time bound manner maintaining utmost confidentiality.

Other than Permanent Workers Yes.
Contractual workers can report their grievances either to their contractor 
representative or the supervisor from Adani. It is the responsibility of the 
contractor to take the necessary steps to address these grievances. If needed, 
the contractor may escalate the grievance to the site HR department and 
the relevant functional heads for further resolution.

Permanent Employees Yes.
Apart from the on-line grievance redressal platform, the Company also has 
a policy on prevention, prohibition and redressal of sexual harassment of 
women at the workplace and has Internal Complaints Committees (ICCs) in 
compliance with the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. Members of the ICCs are responsible 
for conducting inquiries pertaining to such complaints.
To ensure the prevention of sexual harassment in the workplace, we regularly 
conduct workshops, group meetings, online trainings and awareness 
programs for our employees. These initiatives are held on a regular basis and 
aim to sensitize our employees about the importance of preventing sexual 
harassment and creating a safe work environment.

Other than Permanent 
Employees

Yes.
Suppliers, consultants, retainers, clients, or any other parties engaged on a 
project or periodic basis are subject to the terms and conditions specified 
in their contracts. In the event of grievances, they have the option to raise 
their concerns with the relevant HR Business Partners and the respective 
department heads as per the established procedures.

7.	 Membership of employees and worker in association(s) or Unions recognized by the listed entity:

	� The Company does not have any employee associations. However, we recognize the right to freedom of association 
and does not discourage collective bargaining.

Category

FY 2024-25
(Current Financial Year)

FY 2023-24
(Previous Financial Year)

Total 
employees 

/ workers in 
respective 

category(A)

No. of employees 
/ workers in 

respective category, 
who are part of 

association(s) or 
Union (B)

% (B/A)

Total 
employees 

/ workers in 
respective 

category (A)

No. of employees 
/ workers in 

respective category, 
who are part of 

association(s) or 
Union (B)

% (B/A)

Total Permanent  
Employees

NIL NIL NIL NIL NIL NIL

-	 Male NIL NIL NIL NIL NIL NIL
-	 Female NIL NIL NIL NIL NIL NIL
Total Permanent  
Workers

NIL NIL NIL NIL NIL NIL

-	 Male NIL NIL NIL NIL NIL NIL
-	 Female NIL NIL NIL NIL NIL NIL


