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4, Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled,
and safely disposed, as per the following format:

FY 2024-25 FY 2023-24
Current Financial Year Previous Financial Year
Safel Safel
Re-Used Recycled Disposez Re-Used Recycled Disposez
Plastics (including packaging) NA* NA NA NA NA NA
E-waste NA NA NA NA NA NA
Hazardous waste NA NA NA NA NA NA
Other waste NA NA NA NA NA NA

*Not Applicable

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Reclaimed products and their packaging materials as % of total

LN TR CE 2R products sold in respective category

Not Applicable Not Applicable

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in
their value chains

Essential Indicators

1. a. Details of measures for the well-being of employees:

% of employees covered by

Health Accident Maternity Paternity Day Care

Category Total insurance insurance benefits Benefits facilities
(A)  Number % Number % Number % Number % Number %
| (8/A) © (c/A (© (o/A) (€ (E/A ) (F/A

Permanent employees
Male 1,206 1,206 100% 1,206 100% NA NA 1,206 100% 1,206 100%
Female 41 41 100% 41 100% 41 100% NA NA 41 100%
Total 1,247 1,247 100% 1,247 100% 41 100% 1,206 100% 1,247 100%
Other than Permanent employees

Male 2,858 2,858 100% 2,858 100% NA NA | 2,858 100% 2,858 100%
Female 2 2 100% 2 100% 2 2 NA NA 2 0
Total 2860 2,860 100% 2,860 100% 2 2 2,858 100% 2,860 100%

b. Details of measures for the well-being of workers:

% of workers covered by

Health Accident Maternity Paternity Day Care facilities
Category Total insurance insurance benefits Benefits
(A) Number % Number % Number % Number % Number %
(8) (B/A) © (/A (0) (D/A) (E) (E/A) (F) (F/A)
Permanent workers
Male NA NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA NA
Other than Permanent workers
Male NA NA NA NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA NA NA NA
Total NA NA NA NA NA NA NA NA NA NA NA
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c. Spending on measures towards well-being of employees and workers (including permanent and other than
permanent) in the following format -

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Cost incurred on well-being measures as a % of total 0.05% 0.14%

revenue of the company

2. Details of retirement benefits, for Current FY and Previous Financial Year.

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
. No. of No. of Deducted and No. of No. of Deducted and
Benefits employees workers employees workers

deposited with
the authority

deposited with

covered as covered as .
the authority

3 % of total a % of total

covered as | covered as
3 % of total | a % of total

(Y/N/N.A.) (Y/N/N.A.)

employees workers employees workers
PF 100% NA YES 100% NA YES
Gratuity 100% NA YES 100% NA YES
ESI NA NA NA NA NA NA
Others - please NIL NA NIL NIL NA NIL

specify

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 20162 If not, whether any steps are being taken by
the entity in this regard.

Yes, all our corporate offices have special provisions for differently abled employees in accordance with the Rights
of Persons with Disabilities Act, 2016. We strongly promote equal opportunities for everyone, and we acknowledge
the importance of having a diverse and equitable work environment. We have designed workplaces for helping or
making changes to a position or workplace to enable employees with disabilities to carry out their jobs.

All our Corporate offices have ramps at entry locations and lobbies to facilitate wheelchairs. We have dedicated
toilets for differently abled employees. We have elevators with Braille signs, designed for blind people or visually
impaired people. Our other locations also comply with all the national/local requirements to accommodate
differently abled person and their needs. All the Company's existing and new infrastructure has implemented
a comprehensive plan to address the accessibility of workplaces for differently abled employees. Work areas,
restrooms,common areas and areas for movementin and around facilities have been designed with all accessibility
aspects in mind.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so,
provide a web-link to the policy.

Yes. Adani Green has a policy on Human Rights and Diversity, Equity and Inclusion. The company has also initiated
a Disability Action Plan (DAP) that focuses primarily on hiring and managing differently abled individuals at the
workplace. The DAP is periodically monitored and actively reviewed by our Chairman and senior management.

Cognizant of the needs of differently abled individuals, all our office premises have provisions for them as per the
Rights of Persons with Disabilities Act, 2016.

https://www.adanigreenenergy.com/-/media/Project/GreenEnergy/Corporate-Governance/Policy/Policy-on-
Human-Rights--DEI.pdf
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5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers

Return to work rate Retention rate Return to work rate Retention rate
Male 100% 95% Not Applicable Not Applicable
Female - - Not Applicable Not Applicable
Total 100% 95% Not Applicable Not Applicable

6. Is there 3 mechanism available to receive and redress grievances for the following categories of employees
and workers? If yes, give details of the mechanism in brief.
Yes, Adani Green has an Employee Grievance Management Policy which is available on the website of Adani
Green, at following link:

https://www.adanigreenenergy.com/-/media/Project/GreenEnergy/Corporate-Governance/Policy/
Employee-Grievance-Management-Policy.pdf

Yes/No
(If Yes, then give details of the mechanism in brief)
Permanent Workers NA
Other than Permanent Workers NA
Permanent Employees Yes, Online grievance portal through oracle.
Other than Permanent Employees Yes, Adani Green HR Escalation Matrix

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Total No. of employees Total No. of employees/
Category employees/ / workers in employees/ workers in
workers in | respective category, % (B/A) workers in respective category, % (D/C)
respective who are part of ° respective who are part of ¢
category association(s) or category association(s) or
(2] Union (B) ©) Union (D)
Total Permanent 1,247 (o] (o] 1,597 0 0
Employees
- Male 1,206 0] 0] 1566 0] 0]
- Female 41 0 0 31 0 0
Total Permanent (0] (0] o o o o
Workers
- Male 0] 0] 0] 0] 0] 0]
- Female 0 0 0 0 0 0

* Our permanent employees' headcount has decreased due to internal transfers within Adani Portfolio Companies.
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8. Details of training given to employees and workers:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Category On Health and On Skill On Health and On Skill
Total safety measures upgradation ezl safety measures upgradation
@ No. (B) | % (B/A) No. (C) | % (C/A) ©) No. (E) % (E/D) No. (F) % (F/D)
Permanent employees
Male 1,206 1,045 87% 1,058 88% 1,566 1310 84% 1,569 100%
Female 41 38 93% 40 98% 31 24 77% 32 103%
Total 1,247 1,083 87% 1,098 88% 1,597 1,334 84% 1,601 100%
Other than permanent employees

Male 2,858 2,858 100% 2,858 100% 1,727 1,727 100% 1,727 100%
Female 2 2 100% 2 100% 0 0 0% 0] 100%
Total 2,860 2,860 100% 2,860 100% 1,727 1,727 100% 1,727 100%

9. Details of performance and career development reviews of employees and worker:

We have a robust performance management process which includes a comprehensive strategy designed to cater
to employee aspirations. The process allows for performance and career development communication between
employees and their managers. It also assists employees in developing a career plan and facilitating growth
across the organisation. Several mechanisms have been developed to enable communication and feedback while
balancing past performance and future expectations.

FY 2024-25 FY 2023-24

Category (Current Financial Year) (Previous Financial Year)

Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)

Permanent employees

Male 1,206 1,164 97% 1,566 1,396 89%
Female 41 40 98% 31 31 100%
Total 1,247 1,204 97% 1,597 1,427 89%

10. Health and safety management system:

a.

Whether an occupational health and safety management system has been implemented by the entity?
(Yes/ No). If yes, the coverage such system?

Yes, The Company has adopted and implemented the Integrated Management System (IMS) framework
by integrating all critical business activities and applying principles, processes in order to provide safe
and healthy workplaces across all Company’s establishments, prevent work related injury and ill health,
minimise risks and continuously improve safety performance. Adani Green is certified with ISO 45001:2018
Occupational Health and Safety Management Systems for all locations.

What are the processes used to identify work-related hazards and assess risks on a routine and non-
routine basis by the entity?

Adani Green has established and aligned globally recognised high level Safety Intervention and Risk
Assessment programs such as Safety Interaction (SI), Vulnerability Safety Risks (VSR), Site Risk Field
Audits (SRFA), Process Hazard Analysis (PHA), and Pre-Startup Safety Review (PSSR) with Business specific
Integrated Management System based Hazard Identification and Risk Assessment (HIRA) Process, e.g., HIRA
and Job Safety Analysis (JSA). The Company has adopted this framework and the reporting businesses have
developed an ecosystem of participative and consultative approach for engaging concerned stakeholders,
including, employees, associates, and contract workmen.
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1.

12.

Whether you have processes for workers to report the work related hazards and to remove themselves from
such risks. (Y/N)

Yes, We have developed an in-house mechanism to enable employees to raise any safety-related concerns.
We use the Gensuite portal developed by the Adani Green for reporting safety concerns like dangerous acts or
conditions, near misses, accidents, occupational illnesses, and any significant occurrences. We conducted various
campaigns and reward and recognition schemes to encourage reporting through the portal. The portal ensures
timely closure or tracking of all the identified safety concerns as per Corrective Action and Preventive Action
and allows us to replicate the mitigating actions for the concerns across all our sites. Incident investigation
or Corrective Action Preventive Action (CAPA) is tracked through Critical Vulnerable Factor (CVF), which is a
part of the group safety governance process. Additionally, we are also in the process of deploying Artificial
Intelligence (Al) driven technologies to strengthen monitoring. We are working towards installing Al cameras
that will potentially be able to detect safety hazards.

The Company uses an established Incident Management and Investigation System for fair and transparent
reporting of work-related hazards and risks as unsafe acts/ unsafe conditions, near misses, injuries and illness and
serious incidents. This is followed by a comprehensive Root Cause Failure Analysis (Investigation), formulation of
corrective actions as per Hierarchy of Controls, its tracking and monitoring and subsequent closure. The outcome
and learnings from these events and incidents are deployed horizontally across all the plants through a systemic
process of ‘Critical Vulnerable Factor' (CVF) as a part of Group Safety Governance Process. To facilitate this,
an advanced digital platform on OH&S Reporting has been deployed by Adani Group. The Company access this
platform through its machines as well as native and lite Mobile App version.

Do the employees/ worker of the entity have access to non-occupational medical and healthcare services?
(Yes/ No)

Yes, the permanent employees and other than permanent employees have access to non-occupational medical
and healthcare services.

Details of safety related incidents, in the following format:

. FY 2024-25 FY 2023-24

SO LS Category” Current Financial Year Previous Financial Year

Lost Time Injury Frequency Employees 0.07 0.33

Rate (LTIFR) (per one million- ' Other than permanent 0.04 0.41

person hours worked) employees/workers*

Total recordable work-related | Employees 2 2

injuries Other than permanent 40 12
employees/workers*

No. of fatalities Employees 1 0
Other than permanent 3 0
employees/workers*

High consequence work- Employees 0 0

related injury orill-health Other than permanent 0 0

(excluding fatalities) employees/workers*

*Including the contractual workforce

Describe the measures taken by the entity to ensure a safe and healthy work place.

To improve overall safety across our sites, we have established a five-year business Safety Strategic Action
Plan (STRAP), which includes an action plan to achieve five well-defined objectives by FY 2025-26. We have
also institutionalised the Personal Safety Action Plan (PSAP) for functional leaders in their monthly activities.
Leaders take stock of the safety activities carried out against the planned activities. Additionally, the leaders
conduct safety walk through and safety performance reviews.
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13.

14,

15.

Statutory Reports

Adani Green has an established Occupational Health & Safety Policy and set of management and technical
standards on Safety including Visible Leadership 10 Commandments & Life Saving Safety Rules that form the
basis of our Safety management system. These standards are developed and are periodically evaluated and
updated with consideration for national and other global requirements to ensure that Adani Green's Safety
Management system remains globally oriented and best in class. Adani Green has set up a cutting-edge digital
platform for OHS reporting accessible on the workstations as well as on Mobile App for incident management
and for fairly, openly, transparently and anonymously reporting safety concerns like dangerous acts or conditions,
near misses, accidents and illnesses

Safety Strategic Plan

Clear strategy for continuous performance improvement: Aligned and communicated expectation about
objectives and performance (vision).

Strong OH&S Culture: Establish a strong safety culture through Visible Felt Leadership

Solid OH&S Management System: Establishing a capability to direct and guide actions and activities facilitating
continuous improvement.

Safe Work Environment: Developing a safe work environment provides the foundation for changes in
work practices.

Number of Complaints on the following made by employees and workers:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
. . Pending . . Pending
Fllet:hc;urler;gr resolution at Remarks Fllet:hdeur:;g resolution at Remarks
y the end of year y the end of year
Working Conditions 0 0 0 0 0 0
Health & Safety 0 0 0 0 0 0
Assessments for the year:
% of your plants and offices that were assessed 100%

(by entity or statutory authorities or third parties)

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.

Appropriate corrective and preventive actions taken post incident investigation of all incidents to prevent the
recurrence of same.

Adani's Occupational Health & Safety Policy and its management and technical standards on Safety, including
Visible Leadership 10 Commandments & Life Saving Safety Rules, are the foundation of our Safety management
system. We develop these standards with reference to national and global requirements and update them
periodically to ensure that our Safety Management system is aligned with the best practices in the world.

Though we have robust safety systems, process and procedures in place for workplace safety & wellbeing to
prevent incidents and mitigate all risks; Unsafe and at -risk behaviors by employees.

= Actions due to overconfidence;

=  Tanking shortcuts and actions in hurry & haste.

= Bypassing / Violating the laid down safety procedures etc.

Adani Portfolio Companies has established a state-of-the-art digital platform for OHS reporting that is available

on desktops and mobile devices for incident management and for reporting safety concerns such as dangerous
acts or situations, near misses, injuries and illnesses in a fair, open, transparent and anonymous manner.
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Leadership Indicators

1.

Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees
(Y/N) (B) Workers (Y/N).

Yes, to provide protection and assistance to the employees in times of uncertainty and distress, Adani Green have
implemented a policy known as ‘Group Term Life Insurance’. Its purpose is to safeguard and support employees
during unfortunate circumstances. Adani Green also have ‘Employee Death Relief Policy’ with an objective to
provide comprehensive assistance to the family of deceased employees (natural death or accidental death), on
the rolls of the Company, who die while in service.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited
by the value chain partners.

Adani Green carries out regular reviews and checks to ensure compliance with statutory obligations pertaining
to employees in our value chain, including the minimum wages and social security benefits.

Provide the number of employees / workers having suffered high consequence work- related injury / ill-health /
fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment:

No such incident reported in the reporting year.

No. of employees/workers that are

Total no. of affected rehabilitated and placed in suitable
employees/workers employment or whose family members have
been placed in suitable employment
FY 2024-25 FY 2023-24 FY 2024-25 FY 2023-24
(Current Financial (Previous Financial (Current Financial (Previous Financial
Year) Year) Year) Year)
Employees 0 0 0] 0
Workers 0 0 0 0

Does the entity provide transition assistance programs to facilitate continued employability and the management
of career endings resulting from retirement or termination of employment? (Yes/ No).

Yes, after the retirement age and as per business requirements, some of the distinguished employees are retained
as advisors / consultants. Additionally, throughout their employment, various skill enhancement programs are
provided to employees to ensure their continued employability,

Details on assessment of value chain partners: (Critical and Important Manufacturing)
% of value chain partners (by value of business done
with such partners) that were assessed
Health and Safety practices 100%
Working conditions 100%

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners

As a result of the assessment no significant risks were identified in the reporting period.
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